ADMINISTRATOR'S

PolLicy STATEMENT ON...

NON-DISCRIMINATION

The Federal Aviation Administration is committed to compliance with all anti-
discrimination laws, regulations and policies. We have zero tolerance for discrimination
in the workplace on the basis of race, color, religion, sex (including pregnancy and
gender identity), genetic information, national origin, age, disability (mental or
physical), sexual orientation or reprisal for participating in protected Equal Employment
Opportunity (EEO) activity.

One of the goals in our agency strategic plan is to achieve organizational excellence.
Ensuring that everyone has an equal opportunity to participate, contribute, and advance
is necessary to achieve this goal. To be a model EEO employer capable of attracting,
developing and retaining a top caliber workforce, the FAA must strive to identify and
eliminate any barriers that may impede EEO.

Discrimination on the basis of race, color, religion, sex (including pregnancy and gender
identity), genetic information, national origin, age, disability (mental or physical), or
sexual orientation is prohibited. Retaliation against any employee who files an EEO
complaint or participates in the EEO process is also prohibited. Any discriminatory or
retaliatory conduct is unlawful and violates FAA policy.

I expect all FAA employees to monitor their own conduct and behavior in the workplace
and to act in conformance with applicable law and agency policy. I also expect any
executive or manager who becomes aware of inappropriate or unlawful behavior or
conduct to take immediate and appropriate action to stop the conduct and to prevent

it from reoccurring. Employees who have engaged in or condoned unacceptable or
unlawful EEO behavior or conduct will be subject to appropriate disciplinary action
under the agency’s Conduct and Discipline policy. Together, we must vigorously
eliminate behavior that is discriminatory, harassing, or otherwise inappropriate to the
workplace.

For additional information, please contact your local Civil Rights Office or
visit: http://www.faa.gov/about/office_org/headquarters_offices/acr/
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